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PSYCHOLOGICAL WELL BEING  PADA WANITA KARIR SAAT WORK 




Maulita Rizki Dwi H. (1206386). Psychological Well Being pada Wanita Karir saat 
Work From Home pada masa Pandemi COVID-19 Di Kota Bandung. Skripsi pada 
Departemen Psikologi UPI Fakultas Ilmu Pendidikan. Bandung (2020). 
 
Penelitian ini bertujuan melihat bagaimana psychological well being pada wanita 
karir saat work from home pada masa Pandemi COVID-19 di Kota Bandung. Sampel 
penelitian berjumlah 153 dengan faktor demografi usia, suku, pendidikan, 
pendapatan, status pernikahan, jumlah anak, usia anak, bantuan pengasuhan anak, 
keterangan bantuan pengasuhan anak serta keterangan tinggal bersama di Kota 
Bandung. Instrumen pada penelitian ini adalah Psychological Well Being Scale dari 
Ryff. Teknik analisis data yang digunakan adalah analisis deskriptif. Penelitian ini 
menghasilkan temuan bahwa 1) pengaruh demografi pada psychological well being 
pada kelompok responden berdasarkan kriteria usia, pendidikan, pendapatan dan 
keterangan bantuan pengasuhan serta tidak terdapat perbedaan signifikan pengaruh 
demografi pada psychological well being pada kelompok responden bedasarkan 
kriteria budaya, jumlah anak, usia anak, bantuan pengasuhan dan keterangan tinggal 
bersama pada wanita karir work from home selama pandemi COVID-19 di Kota 
Bandung 2) Dimensi self acceptane merupakan dimensiyang paling menonjol pada 
wanita karir saat work from home selama pandemi COVID-19. 3) Kondisi self 
acceptance, positive relation with others, autonomy, environmental mastery, purpose 
in life dan personal growth pada wanita karir saat work from home selama pandemi 
COVID-19 berada pada taraf sedang. 
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Maulita Rizki Dwi H. (1206386). Psychological Well Being of Career Women while 
Work From Home during the COVID-19 Pandemic in Bandung. Final paper of 
Psychology Department in Faculty of Education UPI. Bandung (2020). 
 
This study aims to see how psychological well being was of career women while 
working from home during the COVID-19 Pandemic in Bandung. With a research 
sample of 153 career woman with demographic factors of age, ethnicity, education, 
income, marital status, number of children, age of children, child care assistance, 
information about child care assistance and information about who career woman 
living with in Bandung. The instrument in this study was Ryff's Psychological Well 
Being Scale. The data analysis technique used is descriptive analysis. This study 
resulted in the findings that 1) the influence of demography on psychological well 
being in the respondent group based on the criteria of age, education, income and 
information on child care assistance, there was no significant difference in 
demographic influence on psychological well being and on the respondent group 
based on criteria of ethnicity, marital status, number of children, age of children, care 
assistance and information about who career woman living with when working from 
home during the COVID-19 pandemic in Bandung 2) The self-acceptane dimension 
is the most prominent dimension in career women when working from home during 
the COVID-19 pandemic. 3) Conditions of self-acceptance, positive relations with 
others, autonomy, environmental mastery, purpose in life and personal growth in 
career women when working from home during the COVID-19 pandemic are at a 
moderate level. 
Kata Kunci: psychological well being, career woman, work from home, COVID-19 
 
    
  
Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 





PERNYATAAN ............................................................................................................. i 
KATA PENGANTAR .................................................................................................. ii 
UCAPAN TERIMA KASIH ........................................................................................ iii 
ABSTRAK .................................................................................................................... v 
DAFTAR ISI ............................................................................................................... vii 
DAFTAR GAMBAR ................................................................................................... ix 
DAFTAR TABEL ......................................................................................................... x 
BAB I PENDAHULUAN ............................................................................................. 1 
A. Latar Belakang ................................................................................................... 1 
B. Rumusan Masalah Penelitian ............................................................................. 6 
C. Tujuan Penelitian ............................................................................................... 6 
D. Manfaat Penelitian ............................................................................................. 6 
1. Manfaat Teoritis ............................................................................................. 6 
2.    Manfaat Praktis ............................................................................................... 6 
BAB II KAJIAN PUSTAKA ........................................................................................ 8 
A. Psychological Well Being .................................................................................. 8 
1. Definisi Psychological Well Being ................................................................. 8 
2. Dimensi Psychological Well Being ................................................................ 9 
3. Faktor-faktor yang Mempengaruhi Psychological Well Being .................... 12 
B. Wanita Karir ..................................................................................................... 13 
C. Definisi Work From Home ............................................................................... 15 
D. Kerangka Berpikir ............................................................................................ 17 
BAB III METODE PENELITIAN ............................................................................. 21 
A. Lokasi dan Subjek Penelitian ........................................................................... 21 
1. Lokasi Penelitian .......................................................................................... 21 
 
    
  
Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 
Universitas Pendidikan Indonesia   respository.upi.edu   perpustakaan.upi.edu 
viii 
 
2. Populasi Penelitian ....................................................................................... 21 
3. Sampel Penelitian ......................................................................................... 21 
B. Desain Penelitian .............................................................................................. 22 
C. Variabel  dan Definisi Operasional Penelitian ................................................. 22 
D. Teknik Pengumpulan Data ............................................................................... 23 
E. Instrumen Penelitian ........................................................................................ 23 
F. Proses Pengembangan Instrumen ..................................................................... 25 
1. Uji Validitas ................................................................................................. 25 
2. Uji Reliabilitas .............................................................................................. 26 
G. Analisis Data .................................................................................................... 27 
BAB IV HASIL DAN PEMBAHASAN .................................................................... 29 
A. Gambaran Demografi Responden .................................................................... 29 
1. Gambaran Demografi Responden Berdasarkan Usia ................................... 29 
2. Gambaran Demografi Responden Berdasarkan Suku .................................. 31 
3. Gambaran Demografi Berdasarkan Pendidikan ........................................... 32 
4. Gambaran Demografi Berdasarkan Pendapatan ........................................... 34 
5. Gambaran Demografi Berdasarkan Status Pernikahan ................................ 35 
6. Gambaran Demografi Berdasarkan Jumlah Anak ........................................ 36 
7. Gambaran Demografi Berdasarkan Usia Anak ............................................ 38 
8. Gambaran Demografi Berdasarkan Bantuan Pengasuhan ............................ 40 
9. Gambaran Demografi Berdasarkan Keterangan Bantuan Pengasuhan ........ 41 
10. Gambaran Demografi Berdasarkan Keterangan Tinggal Bersama .............. 43 
B. Gambaran Psychological Well Being Pada Wanita Karir Saat Work From 
 Home Selama Pandemi COVID-19 ................................................................. 44 
1. Gambaran Umum Psychological Well Being Pada Wanita Karir Saat Work 
 From Home Selama Pandemi COVID-19 .................................................... 44 
2. Gambaran Khusus Psychological Well Being Pada Wanita Karir Saat Work 
 From Home Selama Pandemi COVID-19 .................................................... 45 
 
    
  
Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 
Universitas Pendidikan Indonesia   respository.upi.edu   perpustakaan.upi.edu 
ix 
 
C. Keterbatan Penelitian ....................................................................................... 47 
BAB V KESIMPULAN DAN PEMBAHASAN ........................................................ 48 
A. Kesimpulan ...................................................................................................... 48 
B. Saran ................................................................................................................. 49 
DAFTAR PUSTAKA ................................................................................................. 50 
LAMPIRAN ................................................................................................................ 56 
 
DAFTAR GAMBAR 
Gambar 2. 1 Kerangka Berpikir .................................................................................. 20 
Gambar 4. 1 Grafik Grafik Responden Berdasarkan Usia .......................................... 29 
Gambar 4. 2 Grafik  Responden Berdasarkan Suku ................................................... 31 
Gambar 4. 3 Grafik Responden Berdasarkan Pendidikan ........................................... 32 
Gambar 4. 4 Grafik Responden Berdasarkan Pendapatan .......................................... 34 
Gambar 4. 5 Grafik Responden Berdasarkan Status Pernikahan ................................ 35 
Gambar 4. 6 Grafik Responden Berdasarkan Jumlah Anak ....................................... 36 
Gambar 4. 7 Grafik Responden Berdasarkan Usia Anak ............................................ 38 
Gambar 4. 8 Grafik Bantuan Pengasuhan ................................................................... 40 
Gambar 4. 9 Grafik Responden Berdasarkan Keterangan Bantuan Pengasuhan ........ 41 
Gambar 4. 10 Grafik Responden Berdaasarkan Keterangan Tinggal Bersama .......... 43 






    
  
Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 





Tabel 3. 1  Blueprint Penelitian Psychological Well Being ........................................ 23 
Tabel 3. 2 Skor Alternatif Jawaban ............................................................................. 25 
Tabel 3. 3 Hasil Uji Validitas Alat Ukur Psychology Well Being .............................. 26 
Tabel 3. 4 Koefisien Reliabilitas Alpha Cronbach...................................................... 27 
Tabel 3. 5 Hasil Uji Normalitas .................................................................................. 28 
Tabel 3. 6 Kategorisasi Kuartil ................................................................................... 28 
Tabel 4. 1 Hasil Uji Kruskal Wallis Berdasarkan Usia……………………………... 30 
Tabel 4. 2 Hasil Uji Kruskal Wallis Berdasarkan Suku .............................................. 31 
Tabel 4. 3 Hasil Uji Kruskal Wallis Berdasarkan Pendidikan .................................... 33 
Tabel 4. 4 Hasil Uji Kruskal Wallis Berdasarkan Pendapatan .................................... 34 
Tabel 4. 5 Hasil Uji Kruskal Wallis Berdasarkan Status Pernikahan ......................... 36 
Tabel 4. 6 Hasil Uji Kruskal Wallis Berdasarkan Jumlah Anak ................................. 37 
Tabel 4. 7 Hasil Uji Kruskal Wallis Berdasarkan Usia Anak ..................................... 39 
Tabel 4. 8 Hasil Uji Kruskal Wallis Berdasarkan Bantuan Pengasuhan ..................... 40 
Tabel 4. 9 Hasil Uji Kruskal Wallis Berdasarkan Keterangan Bantuan Pengasuhan . 42 






Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 





Ammons, S.K. and Markham, W.T. (2004). Working at home: experiences of 
skilled white-collar workers. Sociological Spectrum, Vol. 24 No. 2, pp. 
191-238. 
Andajani, S., Hadiwirawan, O., & Sokang, Y. A. (2016). Women’s Leaderships in 
Indonesia: Current Discussion, Barriers, and Existing Stigma. Indonesian 
Feminist Journal, 4 (1), 101-111. Jakarta: YJP Press. 
Anderson, E. A. &  Leslie, L.A (1991). Coping with Employment and Family 
Stress: Employment Arrangement and Gender Different. Sex Roles. Vol. 
24, 223-237. 
Asture Solution (2020). Implementasi Work From Home. Jakarta: Survei Online. 
Azwar, S. (2012). Metode Penelitian. Yogyakarta: Pustaka Pelajar Offset. 
Banigan, M., S. & Laforce, C., B. Workplace Stress and Working from Home 
Influence Depressive Symptoms Among Employed with Young Chindren. 
Int.J. Behav. Med. (2016) 23:102–111. 
Baumeister, R. F., Vohs, K. D., Aaker, J. L., & Garbinsky, E. N. (2013). Some key 
differences between a happy life and a meaningful life. Journal of Positive 
Psychology, 8, 505–516. 
Clapp, W. C., Rubens, M. T., Sabharwal, J., & Gazzaley, A. (2011). Deficit in 
switching between functional brain networks underlies the impact of 
multitasking on working memory in older adults. Proceedings of the 
National Academy of Sciences of the United States of America, 108(17), 
7212–7217. 
Compton, W.C. (2005). Introduction Postive Psychology. USA: Thomson 
Wadsworth. 
Cooper, C. D. and Kurland, N. B. (2002), Telecommuting, professional isolation, 
and employee development in public and private organizations.  Journal of 
organizational behavior, Vol. 23 No. 4, pp. 511-532. 
Crosbie, T & Moore, J (2004). Work-life Balance and Working from Home. 
Teesside University. 
Diener, E., Suh, E. M., Lucas, R. E., & Smith, H. L. (1999). Subjective well-
being: Three decades of progress. Psychological Bulletin, 125, 276–302. 
51 
 
Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 
Universitas Pendidikan Indonesia   respository.upi.edu   perpustakaan.upi.edu 
 
 
Dockery, A. M., & Bawa, S. (2018). When two worlds collude: Working from 
home and family functioning in Australia. International Labour Review. 
157(4), 609–630. 
Dodge, R., Daly, A., Huyton, J., & Sanders, L. (2012). The challenge of defining 
well being. International Journal of Well being.Vol. 2 (3), 222-235. 
Earle, H. A. (2003). Building a workplace of choice: Using the work environment 
to attract and retain top talent. Journal of Facilities Management, Vol. 2 
No. 3, pp. 244-257. 
Feist, J. & Feist, G. J. (2012). Teori Kepribadian. Jakarta: Salemba Humanika. 
Fonner, K.L. and Roloff, M.E. (2010). Why Teleworkers are More Satisfied with 
Their Jobs than are Office - Based Workers: When Less Contact is 
Beneficia. Journal of Applied Communication Research, Vol. 38 No. 4, 
pp. 336-361. 
Frone, M.F., Russel, M., & Cooper, M.L. (1992). Antecedents and outcomes of 
workfamily conflict: Testing a model of the work-family interface. Journal 
of Applied Psychology, 77(1), 65-78. 
Golden, T.D. and Veiga, J.F. (2008). The impact of superior-subordinate 
relationships on the commitment, job satisfaction, and performance of 
virtual workers. The Leadership Quarterly. Vol. 19 No. 1, pp. 77-88. 
Greehaus, J. H., & Beutell, N. J. (1985). Sources of conflict between work and 
familyroles. Academy of Management Review. Vol.10, 76-88. 
Hammer, M. (2020). Lifestyle Risk Factors, Inflamatory Mechanism, and COVID-
19 Hospitalization: A Community-Based Cohort Study of 387, 109 adilt in 
UK.Vol.87:p 184-187. 
Harpaz, I. (2002). Advantages and disadvantages of telecommuting for the 
individual, organization and society. Work Study, Vol. 51 No. 2, pp. 74-
80. 
Hartig, T., Kylin, C. and Johansson, G. (2007). The telework tradeoff: Stress 
mitigation vs. constrained restoration. Applied Psychology. Vol. 56 No. 2, 
pp. 231-253. 
Huang R, Zhu L, Xue L, Liu L, Yan X, Wang J, et al. (2020). Clinical findings of 
patients with coronavirus disease 2019 in Jiangsu province. China: 
A retrospective, multi-center study. 




Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 








Irawanti, I. (2015). Perbedaan Keintiman pada Mahasiwa UKSW yang Menjalani 
Hubungan Pacaran Long-Distance Relationship dan Proximal 
Relationship. UKSW: Salatiga. 
Jacobs, R. L. (2017). Knowledge Work and Human Resource Development. 
Human Resource Development Review, Vol. 16(2). 
Keyes C. L. M, Hysom, S. J & Lupo, K. L (2000) The positive organization 
Leadership legitimacy, emloyee well-being and the bottom line. The 
Psychologist-manager journal. 
Kossek, E. E., Pichler, S., Bodner, T. & Hammer, L. B. (2011). Workplace social 
support and work-family conflict: A meta-analysis clarifying the influnce 
of general and work-family specific supervisor and organizational 
support. Personnel Psychology, 64, 289-313. 
Lalande, V.M., Crozier, S.D.,& Davey, H. (2000). Women’s career development 
and relationships: A qualitative inquiry.Canadian Journal of 
Counselling.Vol.34(3), 193-203. 
Lim, V. K. and Teo, T. S. (2000). To work or not to work at home - An empirical 
investigation of factors affecting attitudes towards teleworking. Journal of 
Managerial Psychology. Vol. 15 No. 6, pp. 560-586. 
Lovihan, M. A. K., & Kaunang, R. O. W. (2010). Perbedaan Perilaku Asertif 
pada Wanita Karir yang Sudah Menikah dengan yang Belum Menikah di 
Minahasa. Inovasi. Universitas Negeri Manado dan Universitas Negeri 
Gorontalo. 7 (4). 240-250. 
Makarius, E. and Larson, B. (2017). Changing the Perspective of Virtual Work: 
Building Virtual Intelligence at the Individual Level. The Academy of 
Management Perspectives. Vol.20. 
Marks, N., F. (1996). Flying Solo at Midlife: Gender, Marital Status and 
Psychological Well Being. Journal of Marriage and the Family. No.4, pp 
917-932. 
Maruyama, T. and Tietze, S. (2012). From anxiety to assurance: concerns and 
outcomes of telework. Personnel Review, Vol. 41 No.4, pp. 450-469. 
53 
 
Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 
Universitas Pendidikan Indonesia   respository.upi.edu   perpustakaan.upi.edu 
 
 
Mokhtarian, P. L., Bagley, M. N. and Salomon, I. (1998). The impact of gender, 
occupation, and presence of children on telecommuting motivations and 
constraints. University of California Transportation Center. 
Morgan, R. E. (2004). Teleworking: an assessment of the benefits and challenges. 
European Business Review, Vol. 16 No. 4, pp. 344-357. 
Nasution. (2003). Metode Research. Jakarta: PT. Bumi Aksara. 
Nieva, V.F. & Gutek, B.A. (1981). Women and work : A psychological 
perspective. New York: Praeger. Vol 20 No.8. 
Onyango. P. P. M. (1983). The Working Mother and The Housemaid as a 
Subtitues: Its Complication on the Children. Vol.13, 24-31. 
Papalia, D.E., Old, S.W., & Feldman, R.D. (2009). Human development (11th 
ed.).New York,  NY: McGraw-Hill Companies, Inc. 
Parasuraman, S., & Simmers, C. A. 2001. Type of employment, work‐ family 
conflict and well‐being: A comparative study. Journal of Organizational 
Behavior Vol 22 (551‐568). 
Pennington, A. & Standford, J. (2020). Working From Home: Opportunitis and 
Risks. The Australian Intitute Research that’s maters. 
Perez, M., Martinez, A. and Pilar de Luis Carnicer, M. (2003). The organizational 
implications of human resources managers’ perception of teleworking. 
Personnel Review, Vol. 32 No. 6, pp. 733-755. 
Pratt, J. H. (1999). Selected communications variables and telecommuting 
participation decisions: Data from telecommuting workers. The Journal of 
Business Communication, Vol. 36 No. 3, pp. 247 – 254. 
Purwanto, E. (2015). Pengaruh bibliotherapy terhadap psychological well being 
perempuan lajang. Jurnal ilmiah mahasiswa universitas surabaya, 4, (1), 
1-26. 
Ramadhani, D. & Rachmayani, N. (2014). Adaptasi Budaya dan Bahasa Skala 
Psychological Well Being.  
Ryan, R. M., & Deci, E. L. (2001). On happiness and human potentials: A review 
of research on hedonic and eudaimonic well-being. Annual Review of 
Psychology , 52, 141–166. 
Rohman, N. (2017). Pengaruh Forgiveness terhadap Psychological Well Being 
pada Mahasiwa Baru UIN Maulana Malik Ibrahim Malang Ditinjau dari 
Latar Belakang Budaya. UIN Maulana Malik Ibrahim: Malang. 
54 
 
Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 
Universitas Pendidikan Indonesia   respository.upi.edu   perpustakaan.upi.edu 
 
 
Ryff, C. D. (1989). Happiness Is Everything, or Is It? Explorations on the 
Meaning of Psychological Well-Being. Journal of Personality and Social 
Psychology, 57, (6), 1069-1081. 
Ryff, C. D (1995). Psychological Well Being-Being In Adult Life. Journal Current 
Direction In Psychological Science, 4, (4), 99-104. 
Ryff,C. D., Keyes, C.L.M. & Shmotkin, D. (2002). Optimizing well-being: The 
empirialencounter of two traditions. Journal of Personality and Social 
Psychology, 82, 1007-1022. 
Ryff, C.D. & Singer, H.B. (2008). Know Thyself and Become What You Are: A 
Eudaimonic Approach to Psychological Well Being. Journal of Happiness 
Studies Vol.9 No.1 : 13-39. 
Schreiber, P. J. (1999). The Nature of Career Development for Women Who 
Telecommute. The University of Georgia. Vol .20. p.22. 
Santrock, J. W. (2002). Life-span development: Perkembangan masa hidup, Edisi 
ke 5 (Sinaga dab Sumiharti, edit). Jakarta: Erlangga. 
Shulman, T. E. & Hemeneover, S. H. (2006). Is Dispositional Emotional 
Intelligence Synonymous with Personality, Self and Identity. Vol 5. P 147 
– 171. 
Sorongan, V. M., Mandey, S., Lumanauw, B. (2015). Konflik peran dan 
ambiguitas peran terhadap kinerja karyawan pada pt. Bank tabungan 
pensiunan nasional (btpn) tbk. Cabang manado. Jurnal EMBA. 3, (1), 
514-523. 
Sullivan, C. and Lewis, S. (2001). Home‐based telework, gender, and the 
synchronization of work and family: perspectives of teleworkers and their 
co‐residents. Gender, Work & Organization, Vol. 8 No.2, pp. 123-145. 
Sugiyono. (2013). Metode Penelitian Kuatitatif, Kualitatif, dan R&D. Bandung: 
Alfabeta. 
Super, D. E. (1967). The Psychology of Career. New York: Harper & Row. 
Tov, W. (2018). Well-being concepts and components. In E. Diener, S. Oishi, & 
L. Tay (Eds.), Handbook of well-being. Salt Lake City, UT: DEF 
Publishers. 
Waterman, A. S. (1993). Two conceptions of happiness: Contrasts of personal 
expressiveness (eudaimonia) and hedonic enjoyment. Journal of 
Personality and Social Psychology. Vol.64, 678–691. 
55 
 
Maulita Rizki Dwi Hardyani, 2020 
PSYCHOLOGCAL WELL BEING WANITA KARIR SAAT WORK FROM HOME PADA MASA PANDEMI 
COVID-19 DIKOTA BANDUNG 
Universitas Pendidikan Indonesia   respository.upi.edu   perpustakaan.upi.edu 
 
 
Wilson, M. and Greenhill, A. (2004). Gender and teleworking identities in the risk 
society: a research agenda. New Technology, Work and Employment, 
Vol. 19 No. 3, pp. 207-221. 
Wood, Alex M., Stephen Joseph. (2010). The Absence of Positive Psychological 
(eudemonic) Well-Being as a Riskfactor for Depression: A ten Year 
Cohort Study. Journal of Affective Disorders, 122: 213–217. 
Zedeck, S., & Mosier, K. L. (1990). Work in the family and Employing 
Organization. American Psychologist. Vol.45(2), 240–251. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
